
Dear [Supervisor’s Name], 

I’d like to ask for your support in attending the Veterinary Leadership Institute’s Trek 
program, taking place October 26–30, 2026. 

Like many people in veterinary medicine, I entered this profession because I care deeply 
about animals and the people who love them. Over time, I’ve learned that doing this work 
requires much more than medical knowledge. It requires resilience, self-awareness, 
strong communication, and the ability to work effectively with people through both 
challenges and successes. That’s why Trek stands out to me. 

Trek is not a traditional conference where participants sit through presentations and return 
home with a notebook full of ideas that may never be used. It is an immersive experience 
that helps participants better understand themselves, communicate more effectively, 
build stronger relationships, and grow as leaders. Participants learn practical tools, but 
more importantly, they leave with a deeper understanding of how they show up for their 
teams, clients, and communities. 

I believe attending Trek would help me become a more effective member of our team and it 
would challenge me to grow in areas that impact our workplace: communication, 
collaboration, navigating difficult conversations, supporting colleagues, and leading with 
empathy and confidence. 

What excites me most is that the benefits extend far beyond the individual participant. The 
lessons learned naturally ripple outward. When one person becomes a better listener, 
communicator, teammate, and leader, everyone around them benefits. My hope is that 
what I gain from this experience would help strengthen our team culture and contribute to 
making people feel more valued, supported, and connected. 

Veterinary medicine can be demanding. Trek offers an opportunity to step away briefly to 
return with a fresh perspective, renewed energy, and skills that can have a lasting impact. 

I am grateful for the opportunities I have had to grow professionally here, and I see Trek as 
an investment not only in my development but in the future of our team. I would be 
honored to represent our practice and bring back what I learn to share with others. Thank 
you for considering my request. I would be happy to discuss the program further and 
answer any questions you may have. 

Sincerely, 

[Your Name] 

 


